
  
 

Which Five Behaviours profile - The Decision-Making Guide 
 

Name of profile Number of 
credits 

Number 
of pages 

Contents, structure and description of profile Use this description to decide if this is the right 
profile to fit your purpose 
 

Five Behaviours 
team profile 
(Everything DiSC) 
 

35 36 There are seven sections to this report: 

• Introduction 

• Trust 

• Conflict 

• Commitment 

• Accountability 

• Results 

• Summary 

The profile report includes the answers to 20 ‘team 
survey questions, the answers to ‘team culture 
questions and the Everything DiSC assessment 

 

If you need to: 

• Help an ‘intact’ team become more 
cohesive by helping them to take a deep 
dive into the issues that they need to 
address and get to the nub of the 
problem  

• Coach/facilitate open and honest 
communication 

 

The Five 
Behaviours 
annotated team 
report 

Free (once 
the Team 
report has 
been 
purchased) 

40 The report is set out parallel to individual team report 
and contains additional data and notes for the 
facilitator 

This annotated free report is automatically 
provided for the facilitator (when they are 
generating Five Behaviours team profile) 
 So that they can be on the same page as team 
members as they work through the profile 
together 



  
 

Five Behaviours 
personal 
development 
profile 
 

25 23 There are seven sections in this report: 

• You and the five behaviours 

• Trust 

• Conflict 

• Commitment 

• Accountability 

• Results 

• Summary and action plan 

If you need to:  
 
Teach individuals (who may not be part of a 
team) to become better team players by 
integrating the five behaviours model into their 
individual practice 
 

Five Behaviours 
Comparison report 

Free (once 
the Team 
report has 
been 
purchased) 

9 There are sections in this report: 

• Introduction 

• Building Trust (two profiles compared on two 
continua) 

• Mastering conflict (two profiles compared on two 
continua) 

• Achieving commitment (two profiles compared on 
two continua) 

• Embracing accountability (two profiles compared on 
two continua) 

If you need to: 
 
 

• Enable two people who have completed 
the Five behaviours of a cohesive team 
profile or the Five behaviours personal 
development profile to understand their 
similarities and differences in order for 
them to can work together more 
effectively together 

 



  
 

• Focusing on collective results (two profiles 
compared on two continua) 

• More similarities and differences 

• Summary and action plan 

These FREE reports can be created from two individual 
team members. 
 
These can be used with both the Five Behaviours team 
report and the Five behaviours personal report (see 
below) 

 
 

Five Behaviours 
team progress 
report (Everything 
DiSC) 
 

Free (once 
the Team 
report has 
been 
purchased) 

19 There are ten sections in this report: 

• Summary of your team survey report (visually)  

• Overview (areas of greatest improvement and areas 
of greatest decline) 

• Your teams’ evaluation 

• Trust 

• Conflict 

• Commitment 

If you need to: 
 
Help a team to track their progress over time of 
they’ve completed the Five Behaviours team 
profile. (Not for those who have completed the 
Five Behaviours personal development profile) 

 
 
 



  
 

• Accountability 

• Results 

• Action plan 

• Appendices 

 

This free report enables you and the team to track 
progress over time. The report will always compare 
current results with the previous report (which may 
be the proceeding progress report) 

 
 
 


