
COMPARISON	GUIDE	FOR	L&D	PROFESSIONALS	
	

Everything	DiSC®	vs	Other	DISC	Providers	
Thomas	International,	TTI	Success	Insights,	Extended	DISC,	PeopleMaps	&	More	

	

DISC	is	not	a	single	product	—	it	is	a	behavioural	framework.	Multiple	providers	have	built	assessment	
products	based	on	DISC	theory,	with	widely	varying	levels	of	quality,	research	rigour,	facilitation	support,	and	
technology.	This	guide	helps	L&D	professionals	in	large	organisations	understand	why	not	all	DISC	tools	are	
equal	—	and	what	distinguishes	Wiley's	Everything	DiSC	from	the	rest.	

✔		Bottom	line:	Everything	DiSC	(Wiley)	is	the	most	rigorously	researched,	most	comprehensively	
supported	DISC	product	available.	The	combination	of	adaptive	testing,	role-specific	profiles,	the	Catalyst	
platform,	40+	years	of	validation,	and	no	ongoing	licence	fees	make	it	the	clear	choice	for	organisations	
serious	about	sustained	behavioural	development.	
	

1.	Understanding	the	DISC	Landscape	
The	core	DISC	model	—	Dominance,	Influence,	Steadiness,	Conscientiousness	—	is	in	the	public	domain.	This	
means	any	publisher	can	create	a	DISC-based	assessment.	The	result	is	a	fragmented	market	with	dozens	of	
providers,	ranging	from	highly	credible	to	little	more	than	branded	questionnaires	with	minimal	research	
underpinning.	For	L&D	buyers,	this	makes	supplier	selection	genuinely	important	—	the	name	'DISC'	does	not	
guarantee	quality.	

2.	The	Major	DISC	Providers:	What	You	Need	to	Know	

Wiley	Everything	DiSC®	

	

The	gold	standard	DISC	product.	Published	by	Wiley,	one	of	the	world's	largest	academic	and	professional	
publishers	(NYSE	listed).	Everything	DiSC	has	the	deepest	research	base,	the	most	role-specific	profiles,	
adaptive	testing,	and	the	Catalyst	digital	platform.	It	is	used	by	thousands	of	organisations	globally.	
Strengths:	
• 40+	years	of	research;	millions	of	respondents;	published	validation	studies	
• Adaptive	testing	engine	—	most	accurate	DISC	measurement	available	
• 6	role-specific	profiles:	Workplace,	Management,	Sales,	Work	of	Leaders,	Agile	EQ,	Productive	Conflict	
• Catalyst™	digital	platform	—	ongoing	team	development,	no	equivalent	exists	in	the	market	
• No	ongoing	facilitator	licence	fees;	pay-per-profile	model	via	EPIC	account	
• Professional	facilitation	kits	for	every	profile	
• 97%	organisational	satisfaction	rating	
Considerations:	
• Facilitator	training	recommended	(though	not	mandatory)	to	get	best	results	
	



Thomas	International	(Thomas	PPA	/	Thomas	DISC)	
	

A	UK-based	provider	offering	DISC-based	profiling	(Personal	Profile	Analysis	/	PPA)	alongside	other	
assessments	(GIA,	TEIQue,	HPTI).	Thomas	has	a	reasonable	presence	in	UK	corporate	HR,	particularly	for	
recruitment.	Their	DISC	product	is	older	in	format	and	less	nuanced	than	Everything	DiSC.	
Strengths:	
• UK-based	with	strong	UK	sales	presence	
• Bundled	assessment	platform	—	multiple	tools	in	one	place	
• Some	organisations	use	Thomas	for	recruitment	as	well	as	development	
• Generally	lower	per-profile	cost	at	entry	level	
Considerations:	
• DISC	tool	(PPA)	uses	a	forced-choice	ipsative	format	—	older	methodology,	more	susceptible	to	response	

bias	
• No	equivalent	to	Catalyst	—	no	ongoing	digital	learner	platform	
• Fewer	role-specific	profile	variants	compared	to	Everything	DiSC	
• Research	base	less	transparently	published	than	Wiley	
• Facilitation	materials	less	comprehensive	
• Annual	account	fees	and	minimum	orders	typically	apply	
	

TTI	Success	Insights	(TTI	SI)	
	

A	US-based	provider	with	global	distribution,	offering	DISC	alongside	other	assessments	(motivators,	EQ,	
competencies).	Popular	with	executive	coaches	and	consultants.	TTI	DISC	is	competent	but	lacks	the	breadth	of	
role-specific	profiles	and	digital	platform	of	Everything	DiSC.	
Strengths:	
• Can	be	combined	with	other	TTI	assessments	(motivators,	EQ)	for	a	multi-dimensional	view	
• Respected	within	coaching	community,	particularly	in	the	US	
• Some	validated	research	available	
• Distributor	network	with	flexibility	on	pricing	
Considerations:	
• No	equivalent	to	Catalyst	platform	
• Profile	reports	less	polished	and	role-specific	than	Everything	DiSC	
• Distributor	model	means	variable	quality	of	support	depending	on	reseller	
• Research	validation	less	comprehensive	than	Wiley	
• Facilitation	kits	less	developed	
	

Extended	DISC	

	



A	Finnish-origin	DISC	provider	with	global	presence.	Extended	DISC	uses	a	different	questionnaire	structure	
and	claims	to	differentiate	natural	vs	adapted	styles.	Used	by	some	consultants	and	coaches,	particularly	in	
Europe.	
Strengths:	
• Natural	vs	adapted	style	distinction	can	be	useful	in	coaching	contexts	
• Reasonably	priced	
• Available	in	many	languages	
Considerations:	
• Less	widely	known	in	UK	corporate	L&D	than	Everything	DiSC	or	Thomas	
• Research	validation	less	robust	and	less	transparently	published	
• No	digital	platform	equivalent	to	Catalyst	
• Smaller	facilitation	support	ecosystem	
• Limited	role-specific	profile	variants	
	

PeopleMaps	
	

A	UK-based	DISC	provider	offering	lower-cost	online	DISC	reports,	often	targeting	coaches	and	small	business	
owners.	Not	typically	used	in	large	corporate	L&D	due	to	limited	research	base	and	facilitation	support.	
Strengths:	
• Very	low	cost	per	report	
• Simple,	accessible	online	platform	
• Quick	to	administer	
Considerations:	
• Minimal	published	research	validation	
• Not	suitable	for	large-scale	corporate	L&D	programmes	
• No	professional	facilitation	materials	or	kits	
• No	digital	platform	
• Less	credible	in	procurement	contexts	requiring	validated	tools	
	

Generic	/	White-label	DISC	Tools	
	

A	range	of	white-label	DISC	questionnaires	are	available	that	any	training	company	can	rebrand	and	sell.	These	
are	typically	low-cost,	low-research	products	that	cannot	withstand	scrutiny	in	professional	procurement	
processes.	
Strengths:	
• Very	low	cost	
• Customisable	branding	
Considerations:	
• No	meaningful	research	validation	
• Unreliable	results	



• No	facilitation	support	
• Potentially	damaging	to	credibility	if	used	in	corporate	settings	
• Should	be	avoided	for	serious	L&D	programmes	
	

3.	Feature	Comparison:	Everything	DiSC	vs	Key	Competitors	

Summary	Comparison	Table	
	

Feature	 Everything	DiSC	 Thomas	PPA	 TTI	SI	 Extended	DISC	 Generic	DISC	
Research	
validation	

★★★★★	 ★★★☆☆	 ★★★☆☆	 ★★☆☆☆	 ★☆☆☆☆	

Adaptive	testing	 ✔	Yes	 ✗	No	 ✗	No	 ✗	No	 ✗	No	
Role-specific	
profiles	

6	profiles	 Limited	 Limited	 Limited	 None	

Digital	learner	
platform	

✔	Catalyst™	 ✗	None	 ✗	None	 ✗	None	 ✗	None	

Facilitation	kits	 ✔	Full	kits	 Partial	 Partial	 Minimal	 None	
Facilitator	
licence	fees	

None	 Annual	fees	 Varies	 Varies	 Varies	

Profile	cost	
(approx.)	

£50–£70	 £40–£80	 £50–£90	 £30–£60	 £10–£30	

Supplier	
credibility	

Wiley	(NYSE)	 UK	corporate	 US/global	 European	 Variable	

Post-session	
platform	

✔	Catalyst	 ✗	None	 ✗	None	 ✗	None	 ✗	None	

Suitable	for	large	
orgs	

✔	Yes	 ✔	Yes	 Partial	 Partial	 ✗	No	

	

4.	The	Everything	DiSC	Advantage	in	Detail	

Adaptive	Testing	—	the	accuracy	differentiator:	

Wiley's	Everything	DiSC	uses	an	adaptive	testing	engine,	meaning	the	questionnaire	adjusts	dynamically	based	
on	your	responses.	This	produces	a	more	accurate	and	nuanced	result	than	standard	fixed-question	ipsative	
formats	used	by	most	competitors.	It	also	means	participants	are	less	able	to	'game'	the	questionnaire,	making	
results	more	honest	and	useful.	

The	Catalyst	Platform	—	nothing	else	like	it:	

Catalyst	transforms	a	one-time	profile	into	a	permanent,	evolving	development	resource.	Participants	keep	
access	to	their	profile,	can	look	up	any	colleague	also	on	DiSC,	see	team	maps,	and	receive	ongoing	
development	nudges.	No	other	DISC	provider	offers	anything	comparable.	For	L&D	professionals	trying	to	
create	lasting	culture	change,	Catalyst	is	a	genuine	game-changer.	

Six	Role-Specific	Profiles:	

Everything	DiSC	has	invested	significantly	in	creating	distinct	profiles	for	different	workplace	contexts:	
Workplace	(general	communication	and	teamwork),	Management	(managing	different	styles),	Sales	



(understanding	customer	buying	styles),	Work	of	Leaders	(leadership	through	Vision,	Alignment	and	
Execution),	Agile	EQ	(emotional	intelligence),	and	Productive	Conflict	(transforming	conflict	into	positive	
outcomes).	Competitors	typically	offer	one	or	two	generic	variants.	

The	EPIC	Administration	Platform:	

EPIC	is	Wiley's	administration	platform	for	managing,	sending,	and	tracking	assessments.	It	is	included	in	the	
AHA	facilitator	training	fee	and	allows	L&D	teams	to	manage	DiSC	programmes	entirely	in-house,	with	no	
minimum	orders	and	credits	that	never	expire.	

Wiley's	Research	Pedigree:	

Wiley	is	one	of	the	world's	largest	academic	and	professional	publishers.	Their	investment	in	research	
validation	is	far	beyond	what	any	specialist	DISC	provider	can	match.	The	Everything	DiSC	research	base	
includes	decades	of	studies,	millions	of	respondents,	and	openly	published	methodology	—	critical	for	
organisations	where	procurement	requires	validated	tools.	

5.	Questions	to	Ask	Any	DISC	Provider	
Use	these	questions	in	any	procurement	process	to	quickly	differentiate	credible	providers	from	lightweight	
ones:	

• Can	you	provide	independent	peer-reviewed	validity	and	reliability	studies	for	your	assessment?	
• Does	your	tool	use	adaptive	testing	or	a	fixed	ipsative	questionnaire?	
• What	is	the	test-retest	reliability	coefficient	for	your	assessment?	
• What	role-specific	profile	variants	do	you	offer,	and	what	research	underpins	each?	
• What	ongoing	digital	platform	do	participants	have	access	to	after	completing	their	profile?	
• What	are	the	total	ongoing	costs	—	including	facilitator	licensing,	renewal	fees,	and	platform	charges?	
• Who	publishes	your	DISC	tool,	and	what	is	their	research	infrastructure?	
• Do	credits/licences	expire,	and	is	there	a	minimum	order	requirement?	

Everything	DiSC	answers	all	of	these	questions	positively.	Many	DISC	providers	cannot.	

6.	About	Academy	of	High	Achievers	
Academy	of	High	Achievers	(AHA)	are	Wiley	Everything	DiSC	Authorized	Partners	based	in	the	UK	since	2008,	
and	Diamond	Award	winners	since	2015	—	one	of	Wiley's	highest-performing	partners	globally.	We	deliver	
facilitator	training,	supply	profiles,	and	support	L&D	professionals,	HR	teams,	coaches	and	internal	trainers	
across	the	UK	and	beyond.	We	are	not	a	generic	DISC	reseller	—	we	are	deep	specialists	in	the	Everything	DiSC	
ecosystem.	

	

	

Ready	to	bring	Everything	DiSC	into	your	organisation?	

Visit:	aha-disc.co.uk		|		Call:	+44	(0)	800	2982	614		|		Email:	jfrench@aha-success.com	

Academy	of	High	Achievers	—	Wiley	Everything	DiSC	Authorized	Partners	&	Diamond	Award	Winners	since	2015	


